POLICIES AND PROCEDURES
STRUCTURE
The Northside & District Minor Hockey Association is a non profit hockey association, and is responsible for all Minor Hockey activities within the boundaries established by the Hockey Nova Scotia Minor Council. The NSDMHA is responsible and receives its mandate from the HNS Minor Council which in turn receives its authority from Hockey Canada through Hockey Nova Scotia.
Boundaries include that part of the CBRM north from Leitches Creek including North Sydney, Sydney Mines, Florence, Bras D’or, Big Bras D’or and all of Boularderie Island.
All players will be placed on non-competitive teams by Association and team management at playing levels commensurate with each player’s age, playing skill, and experience. Players will be placed on competitive teams by team management as the result of open tryouts. Age “DIVISIONS” within minor hockey are set by the CHA as follows (Age is set at the players age as of midnight Dec 31 st.)
	Division
	Age

	U7
U9
	4 to 6
7 to 8

	U11
	9 and 10

	U13
	11 and 12

	U15
	13 and 14

	U18
	15, 16 and 17

	U23
	18 and 19 (and up to 4-20 yr olds) WHEN AVAILABLE


1. Competitive Levels AAA, AA, A, B teams will play in a league formed by mutual consent of the five associations in the Cape Breton Zone
2. Recreational Levels for all players not electing to play on or selected to play for Competitive Teams. Teams will play in Metro League if available. If a Metro League is not available recreational players will participate in a house league.
The duties and responsibilities of the executive and membership are outlined in its Constitution and Bylaws and OFFICIAL HOCKEY RULES. In Nova Scotia participation is additionally governed by the HOCKEY NOVA SCOTIA MINOR COUNCIL Constitution, Bylaws and Regulations

GENERAL
1. The NSDMHA has a policy of zero tolerance for any player, coach, official, volunteer etc with regards to the use or under the influence of drugs or alcohol at any NSDMHA activity.
2. All coaches, team officials etc. must wear CSA approved helmet at all times on the ice.
3. No team official may be removed from a team except by the Board of Directors of the NSDMHA.
4. Teams within the NSDMHA are not permitted to play each other unless approved by the Board of Directors of the NSDMHA or under a league schedule approved by the Board of Directors of the NSDMHA.
5. The NSDMHA will not issue refunds for registration after October 30th. Special circumstances may warrant review but may only result in a pro-rated refund.
6. No games will be scheduled by NSDMHA on the night of the coaches meeting.
7. Donations may only be made to the NSDMHA and not to teams or individuals.
8. The NSDMHA, depending on the availability of funds, will provide a $ 1000.00 Scholarship and a$500.00 Bursary to graduating players/coaches/volunteers associated with the NSDMHA within the last two years. The recipient must have been a member of the NSDMHA for at least 5 years and at some time during the last two years.
9. Voting members at all meetings of the NSDMHA shall be limited to parents or guardians of registered players and registered volunteers. There will be a maximum of one vote per family.
10. The Board of Directors of the NSDMHA will accept coaching applications with one or more names submitted. Any team officials to be added require an application to be submitted for approval by the Board of Directors of the NSDMHA.
11. Appointees to the Board of Directors of the NSDMHA must have accepted a nomination to the Board at the previous Annual Meeting.
12. Each year the members will elect a Treasurer from the elected Board members. If there is no one willing to take on the position the Board may appoint a Treasurer
13. Normally NSDMHA will make $ 1000 available to be divided among teams representing NSDMHA at Provincials to helpoffset the cost of travel and accommodations.
REGISTRATION
1. Registration will normally be held in August with dates and location determined by the BOD.
2. Registration fees for all divisions will be set prior to each year by the Board of Directors.
3. Registration fees are due in full at the time of registration. Late registrations, subsequent to the registration period, may be subject to late fees. Arrangements for late payments must be made with Board approval.
4. All registration fees must be paid before members will be able to participate in any on-ice sessions.
5. Credits earned from previous year ticket sales may be used as payment toward registration fees.
6. Additional familyregistrations after the initial (e.g. 2nd, 3rd child) will be subject to $75 subsidy.
COMPLAINT PROCESS
1.  Any complaints should be directed to the team coach
2.  If the situation is not rectified the issue should be directed to the Complaint Co-ordinator
3.  If the complaintent is still not satisfied they may make a written representation to the Board of Directors of the NSDMHA.
4. If the complaintent is not satisfied with the decision of the Board of Directors of the NSDMHA they may appeal to Nova Scotia Minor Hockey.
ICE ALLOCATION
1. Schedules for all teams and divisions will be done at the start of each hockey season by the Ice Allocator in conjunction with the Board of Directors of the NSDMHA. In some instances, where possible, times may be adjusted to accommodate scheduling conflicts with other teams/associations.
2. Practice & Playing times are assigned and paid for by the association and must be used for the intended purpose. Any changes to these times must be reported to the ICE ALLOCATOR(at least 24 hours notice) and be approved before changes can be made. NO SHOW BY TEAMS FOR ASSIGNED ICE WITHOUT REPORTING TO ICE ALLOCATOR WILL BE CHARGED TO TEAMS.
3. Each team will normally receive one practice and one game per week, or the equivalent over a practice rotation.
4. The procurement and financing of additional practice hours are the responsibility of individual teams.
5. Practice and game hours are assigned by the Ice Allocator. Coaches must get permission from the Ice Allocator for any trades between teams.
6. It is understood that if the Association requires the use of ice on specific occasions it may reassign previously allocated ice.(I.e. Association tournaments, playoff games, makeup games, etc.).
7. Teams which forfeit ice time to attend tournaments will not have the time made up.
8. Teams using practice times for games will be responsible for the cost of all officials.
DISCIPLINARY POLICY
It is the policy of the NSDMHA that all infractions of Codes of Conduct be reported to the President of the
NSDMHA. The President and the Executive shall review the infraction and decide if further action is required.
Procedure:
1. A first infraction would normally be dealt with by the President, who would use the opportunity to create awareness about the Codes of Conduct expected of NSDMHA members. A corrective action may be suggested to the offending member.
2. A second infraction would be dealt with by the Executive Committee. An interview with the member would be conducted reiterating the above. A corrective action would be assigned to the offending member.
3. A third infraction would be dealt with by the Board of Directors, who are empowered to levy a penalty of greater consequence.
Please note.In a case clearly in violation of socially acceptable behaviour, i.e. physical abuse, the Boardmay override this policy.The severity of the infraction will be taken into account in all cases.This could result in more serious consequences.
EQUIPMENT
It is a policy of the NSDMHA that distribution of the Association's equipment to team Managers/Coaches is the responsibility of the Equipment Manager under the direction of the Vice President of the Association.
Procedure:
1.  All equipment is assigned to teams by the Equipment Manager of the Association.
2. All equipment assigned to teams by the Association must be returned to the Equipment Manager at the end of the year. If there is equipment not returned (lost, missing, or stolen) then the team will be charged as the association sees appropriate.
3. The Equipment Manager will do an inventory at season end and make recommendations re: replacements, etc.
4.  All equipment - once drawn, is the responsibility of the coach.
5. Sweaters from the Timbits program will be assigned according to the regulations of NSDMHA.
SCREENING of EXECUTIVES, COACHES, ASSISTANT COACHES, TRAINERS and MANAGERS
It is a policy of the NSDMHA that all executive, coaches, assistant coaches, trainers, managers and volunteers complete and submit a Criminal Records Check and Child Abuse Register Forms on a yearly basis.The Association will provide the forms and requires each identified volunteer to complete and submit the form to Hockey Nova Scotia within thirty (30) days of receipt of the form.
CODES OF CONDUCT
Codes of Conduct adopted by NSDMHA for League Organizer/Executive, Officials, Parents, Spectators, Coaches, and Athletes.
Code for League Organizer/Executive
1. I will do my best to see that all children are given the same chance to participate, regardless of gender, ability, ethnic background, or race.
2. I will encourage our hockey program to be completely focused on the development of the players, and not for the entertainment of the spectators.
3. I will make sure all equipment and facilities are safe and match the athletes’ ages and abilities.
4. I will make sure that the age and maturity level of the children are considered in program development, rule enforcement, and scheduling.
5. I will make sure that winning is kept in its proper perspective, important but secondary to skill development and having fun.
6. I will distribute NSDMHA Codes of Conduct to spectators, coaches, athletes, officials, and parents.
7. I will make sure that coaches and officials are properly certified for the level at which they are coaching or officiating.
8. I will encourage and expect parents, coaches, players, officials, and spectators associated with NSDMHA to support our objectives in the areas of fairness and equity, player development, and communication.
9. I will remember that I represent NSDMHA when visiting other arenas. I will do my best to leave a positive impression.
Code for Officials
1. I will endeavour to ensure that the players determine the outcome of the game, within the limits of the rules.
2. I will prevent or put an end to any situation that threatens the safety of the players.
3. I will maintain a healthy atmosphere and environment for competition.
4. I will not permit the intimidation of any player by word or by action. I will not tolerate unacceptable conduct toward myself, other officials, or spectators.
5. I will be consistent and objective in calling all infractions, regardless of my personal feelings toward a team or individual player.
6. I will handle all conflicts firmly but with dignity.
7. I will accept my role as a teacher and role model, especially with young participants.
8. Within limits placed upon games by the rules, time factors, and other constraints, I will endeavour to communicate with team officials in a way both parties are comfortable with.
Code for Parents
1. I will not force my child to participate in minor hockey.
2. I will remember that my child plays minor hockey for his or her enjoyment, not for mine.
3. I will encourage my child to play by the rules and to resolve conflicts in a positive manner using self discipline.
4. I will make my child feel like a winner every time by offering praise for competing fairly and trying hard, regardless of the outcome of the game.
5. I will remember that children learn best by example.I will applaud good performances, and accept mistakes of both my child's team and their opponents.
6. I will show respect and accept the official's decisions.
7. I will support all efforts to remove verbal and physical abuse from minor hockey activities.
8. I will respect and show support for the volunteers who give their time to provide minor hockey activities for my child.
9. I will remember that I represent NSDMHA when visiting other arenas. I will do my best to leave a positive impression.
Code for Spectators
1. I will remember that children play hockey for their enjoyment. They are not playing to entertain me.
2. I will have realistic expectations.I will remember that minor hockey players are children and cannot be judged by professional standards.
3. I will show respect for athletes, coaches, officials and their decisions, and other spectators and encourage other participants to do the same.In particular I will refrain from using foul and abusive language, drugs, alcohol, and inappropriate physical behaviours.
4. I will never ridicule a player for making a mistake during a competition.I will make positive comments that motivate and encourage continued effort.
5. If I wish to express concern or make a complaintI will do so using appropriate channels and in a positive and constructive manner.If I do not know the channels appropriate in NSDMHA I will contact an executive member to learn about them.
6. I will remember that like our players and coaches, I represent NSDMHA when visiting other arenas. I will do my best to leave a positive impression.
Code for Coaches
1. I will remember that young athletes have other interests and obligations when scheduling extra ice time.
2. I will teach my athletes to play fairly and to respect the rules, officials, and opponents.
3. I will ensure that all athletes receive fair and equitable instruction, support, and playing time.
4. I will remember that children play to have fun and must be encouraged to have confidence in themselves.I will recognize the value of a positive and respectful approach, even in discipline.
5. I will make sure that equipment and facilities are safe and match the athlete’s age and ability.
6. I will remember that children need a coach they can respect.I will be generous with praise and set a good example.
7. I will obtain proper training and continue to upgrade my coaching skills and abilities.
8. I will remember that I represent NSDMHA when visiting other arenas. I will do my best to leave a positive impression.
Code for Athletes
1. I will participate because I want to, not just because my parents and coaches want me to.
2. I will play by the rules and in the spirit of the game.
3. I will work on improving and demonstrating self discipline.
4. I will respect my opponents, and all spectators and exercise good sportsmanship at all times.
5. I will do my best to be a true team player.
6. I will remember that winning isn't everything - that having fun, improving skills, making friends, and doing my best are also important.
7. I will respect all good plays/performance of my team and of my opponents.
8. I will remember that coaches and officials are there to help me.I will accept their decisions and show them respect.
9. I will remember that I represent NSDMHA when visiting other arenas. I will do my best to leave a positive impression.
TOURNAMENTS
The NSDMHA will host 4 Tournaments per year on or at the following times to be determined by the board:
· November - 
· December - 
· January - 
· February - 
Teams wishing to host tournaments must return completed applications to the board within 2 weeks of the coach’s meeting. Normally a tournament will be awarded in each division every year. The Board will attempt to rotate as much as possible each year(e.g. If U15 A hosted one year they would not be a priority of the next year).Normally Tournaments will not be held on consecutive weeks.
FORMAT
· 6 teams(may be expanded to 8 if extra ice is available)
· Round Robin games will be 3 ten minute stop periods
· Crossover and championship games will be 3 twelve minute stop periods
· Cost per team set at $800 f or C Division $900 for Rep to be reviewed each year
· NSDMHA will determine schedules for all tournaments
DUTIES and RESPONSIBILITIES of the REFEREE in CHIEF
It is a policy of the NSDMHA that the Referee in Chief shall:
1. Shall have no less than a level 3 official certification
2. Shall assign all on and off ice officials for all scheduled, playoff, provincials, and exhibition games that involve NSDMHA teams.
3. Can appoint an assignor (if necessary).
4. Shall attend all meetings called by zone supervisors and bring any pertinent information back to the association.
5. Shall be responsible for the development, assessment and recruitment of all officials.
6. Shall provide written financial reports with regards to the disbursement and assignment of all funds provided by the NSDMHA. The referee in chief will also supply written reports for all games outlining the names and dates of all assigned officials.
DUTIES and RESPONSIBILITIES of CO-ORDINATORS
Novice Co-ordinator
1. Shall have the responsibility to educate novice members about the Association's Code of Conduct and furthermore shall bring before the President any member of the Novice Division for possible disciplinary action, where the Association's Code of Conduct may have been breached.
2. Shall deal with divisional concerns or convey such to the appropriate body within NSDMHA
3. Shall be responsible for the Novice program and the use of the "Initiation Program" under the general guidelines of the Executive Committee.
4. Shall provide the Referee-In-Chief (or the Assignor) with a schedule for the purpose of assuring all officials are in place for all games when required.
5. Shall assist programs and teams by forwarding to them any new information concerning drill strategies, medical insurance forms, etc.
6. Must schedule and chair a meeting of the novice coaches to outline the program and goals and objectives for the year. Will call and chair other meetings as required.
7. Shall ensure that all novice coaches are aware of the Code of Conduct expected of their players and strive to attain these goals.
8. Shall monitor the selection of teams and movement of players in the division with the establishment of fair and balanced teams being the end goal.
9. Insure that all players receive fair and equal ice time and that the 2 min buzzer is used for all games.
House Co-ordinator
1. Shall have the responsibility to educate house members about the Association's Code of Conduct and furthermore shall bring before the Presidentany member of the House Division for possible disciplinary action, where the Association's Code of Conduct may have been breached.
2. Shall deal with divisional concerns or convey such to the appropriate body within NSDMHA.
3. Shall provide the Referee-In-Chief (or the Assignor) with a schedule for the purpose of assuring all officials are in place for all games.
4. Shall assist programs and teams by forwarding to them any new information concerning drill strategies, medical insurance forms, etc.
5. Shall ensure that all house coaches are aware of the Code of Conduct expected of their players and strive to attain these goals.
6. In conjunction with the Board or their representative will monitor the selection of teams and movement of players in the division with the establishment of fair and balanced teams being the end goal.
7. Will act as a liaison between the Board and the House Divisions. The co-ordinator will bring any House concerns to the Board and disburse information from the Board to the House Divisions.
Rep Co-ordinator
1. Shall have the responsibility to educate rep members about the Association's Code of Conduct and furthermore shall bring before the Board any member of the Rep Division for possible disciplinary action, where the Association's Code of Conduct may have been breached.
2. Shall deal with divisional concerns or convey such to the appropriate body within NSDMHA.
3. Shall assist programs and teams by forwarding to them any new information concerning drill strategies, medical insurance forms, etc. .
4. Shall ensure that all rep coaches are aware of the Code of Conduct expected of their players and strive to attain these goals.
5. Will act as a liaison between the Board and the Rep. Teams. The co-ordinator will bring any Rep concerns to the Board and disburse information from the Board of Directors to the Rep teams.
6. Attend any association, regional, zone or provincial meetings where issues relevant to Rep hockey are to be discussed.
DUTIES AND RESPONSIBILITIES of the DEVELOPMENT COORDINATOR
It is a policy of the NSDMHA that the Development Coordinator shall:
1. Shall liaise with the Vice-President of Development for Hockey NovaScotia, the Atlantic Centre of Excellence, and Development Coordinators from other Associations to ensure our development programs are in-line with the initiatives of the governing bodies.
2. Co-ordinate required training for association coaches and trainers.
3. Monitor the delivery of Development programs within NSDMHA and to co-ordinate development programs as required by the association.
4. To represent NSDMHA on Development issues with other Associations when representation is required.
DUTIES AND RESPONSIBILITIES OF COACHING STAFF
1. Full participation and promotion of the FAIR PLAY PROGRAM at all levels.
2. Coaching at the minor level should consist of teaching and improving hockey skills of individual players and promoting team work and sportsmanship at all levels.
3. It is the philosophy of the Northside & District Minor Hockey Association that all participants receive equal ice time. It is recognized that circumstances may not permit this on an individual game basis. However, it is expected that during the course of the season opportunities will exist to ensure that this objective can be achieved. Ice time lost due to disciplinary action and suspensions does not apply.
4. The coach is to ensure that each of his/her players is properly protected and that team parents are advised of the necessity for players to wear properly fitting and approved equipment.
5. The coaching staff must have controlled attitude towards players, referees, parents, volunteers and other team officials. Lack of coaching self control will not be accepted by the Northside & District Minor Hockey Association and will bring review and possible dismissal.
6. The coachis responsible to nominate a competent team manager and other team officials with approval of the Board of Directors of the Northside & District Minor Hockey Association and then is formallyratified at the first team parents meeting of the year. If the coach decides not to name a manager and/or other team officials he/she will assume all duties and responsibilities as outlined for those positions.
7. 
1. Practice & Playing times are assigned and paid for by the association and must be used for the intended purpose. Any changes to these times must be reported to the ICE ALLOCATOR(at least 24 hours notice) and be approved before change can be made. NO SHOW BY TEAMS FOR ASSIGNED ICE WITHOUT REPORTING TO ICE ALLOCATOR WILL BE CHARGED TO TEAM ACCOUNTS.
2. It is the coach's responsibility to contact the referee in chief for game changes or cancelled. Cancelled games should have 24 hours notice or the cost of officials will be charged to the team.
8. Coaches are responsible for checking games sheets for suspensions to participants. Suspensions are automatic and are to be advised by the coach to his/her player. Suspension are applied by the HNS 'CODE OF DISCIPLINE'. Failure to check and comply could result in further disciplinary action.
9. The maximum suspension from play that can be imposed on a player by the coaching staff for disciplinary purposes is one game. Division Coordinators must be advised of all such suspensions. Disciplinary suspensions of more than one game ,not covered by the Nova Scotia Hockey Code of Discipline, must have the approval of the Board of Directors of the NSDMHA.
10. The coach is responsible for calling team meetings and delegating the responsibility for the organization of parents for team activities.
11. The coach will supply a list of players ,sweater numbers and extra numbers to NSDMHA by November 1 st .Failure to comply will result in the coach being subject to disciplinary action.
12. The coach will have a meeting with all parents at the start of each year. Topics for discussion could include selection of a ticket coordinator, team ticket sales,team budget, team funds allocation, coaching philosophy, playing time, plans for tournaments etc.
13. The coach or his designate is responsible for obtaining from the Permit coordinator a proper travel permit for any games or tournaments outside the region(CBRM).
14. The coach or his designate will supply to the Registrar properly completed NS Hockey registration forms by November 15th of each year.
DUTIES AND RESPONSIBILITIES OF TEAM MANAGERS
The team manager is nominated by the coach with approval of the Board of Directors her with the coach and assistant coaches to appoint parents for other duties with the team. The manager is the first line of communication with and for the parents with the team coach and others in the association. The manager is responsible for conducting team meetings, as designated by the coach, and the organization of parents for team activities.
The managers duties include:
1. Preparation of a schedule and organizing game minor officials such as timekeeper, scorekeeper and required for all game activities of the team in conjunction with the referee-in-chief and the ice allocator.
2. Schedule parents for selling even splits at home games and recording all even split amounts. Rep teams are to pay all game officials promptly at the conclusion of the game. Metro(house) teams are to turn over funds to the treasurer of the association. Failure to sell tickets or turn in funds will result in the monies being taken from the team account.
3. To see that proper care is taken of all sweaters and equipment before, after and between games.
4. Assist coach with arranging and scheduling games.
5. Arranging with the Association Travel Permit Coordinator of Hockey Nova Scotia Minor Council Travel Permits and Exhibition Game Permits for games outside the Cape Breton Zone.
6. To ensure the safekeeping of the team copy of all game sheets.
7. To ensure that the properly completed game sheet has been completed by both teams and delivered to the game referee at least 5 minutes before the start of each home game.
8. Make arrangements for all team fund raisers in accordance with the policies and guidelines provided by the Association.
9. Assist the coach and team treasurer with preparation of a budget.
10. Carry out all ob ligations and policies outlined for team tournaments
11. Ensure, that each player and team official receives a game and practice schedule.
12. Ensure, that all players and team officials are properly registered or 'CARDED' for insurance and Provincial competition, through the Registrar.
13. To forward the necessary forms to the board for cheques as directed by the coach.
14. To return receipts to treasurer within 2 weeks after cheque is received. Failure to submit receipts will cause delay in further cheques.
DUTIES AND RESPONSIBILITIES of TEAM TRAINERS
1. Ensure that the necessary Parental Consent and Medical History form is completed for each player on the team, signed by the parent and kept on hand for potential use with all team activities.
2. Set up a basic team FIRST AID KIT and make sure it is available for all team activities. Be aware of emergency procedures, keeping handy all emergency phone numbers.
3. Ensure, in the event that an injured player is transported to the hospital without the presence of his/her parent, that a responsible adult accompanies the player and that the necessary Medical Report form is available for completion by the attending physician. Also, ensure that the proper advices of the accident and report is promptly filed with the treasurer of the NSDMHA.The trainer will ensure that the parent provide the appropriate Doctor's report to be forwarded to N.S. Minor Hockey so that the association and/or parents will reimbursed for any costs associated with the incident.The NSDMHA will not be responsible for payment until these completed forms are provided.
FUND RAISING GUIDELINES
The Northside District Minor Hockey Association major fund raising is the Weekly 50/50 Draw. Fund raising is only permitted under the following circumstances and with the consent of the Board of Directors of The Northside & District Minor Hockey Association.NO SOLICITING FOR MONIES IS PERMITTED without consent of the Board of Directors of The Northside & District Minor Hockey Association.
1. Teams travelling within the province - No Fundraisers, (without a written request to the Board of Directors outlining the reason for the needed funds and   the way the team intends to raise the funds.  IF approved the team would be notified by the Office or Division Co-ordinator)
2. Teams travelling to provincials outside CapeBretonor to Strait region or Inverness Co. -One Fundraiser
3. Teams travelling outside Atlantic Canada -One Fundraiser
For those granted permission to hold a team fundraiser, the following policies apply:
1. A written description of the purpose for thefundraiser, location, date and chairperson must be sent to the Board for approval.
2. Budget of the Revenues & Expenses and Profit figures are to be submitted to the Board for approval.
3. Any necessary license or permits must be obtained by the chairperson in the name of the team holding the fundraiser.
4. Teams will not be permitted to raise more funds than necessary for a particular purpose
5. All profits raised by the team must be submitted to the Association treasurer for deposit in the team account, along with a final report.
50/50 WEEKLY DRAW POLICIES
1. The list of eligible ticket sellers will include players ,their parents/guardians; other groups and organizations; approved individuals
2. Each player is required to sell 20 50/50 tickets per week for the first child registered and 10 tickets for each subsequent child. For every ticket sold  ($.20) is credited to the seller. Individuals credits will be  put towards registration for the following season.  
3. Players who do not meet the ticket selling requirements will be charged $10 per missed draw These funds will be deducted from the players registration account.Any shortfall will be added to the registration costs for the next year.
4. Players not selling tickets will be reported to the Board for further disciplinary action
5. U-18 players in their final year of eligibility will be kept off the ice if they do not meet minimum ticket selling commitments.
6. At the discretion of the Board of Directors of NSDMHA, all, or a portion of the above noted
7. ticket credits may be used to fund any potential shortfalls of NSDMHA.
EXPENDITURES OF TEAM FUNDS
· Team account funds are to be used for team activities which include:
· Tournament Fees
· Hotels & Meals
· Jackets, Socks, Name Bars, Practice Sweaters
· Referees
· Year End Awards
· Team Faxes, phone calls, correspondence etc.
· Under No circumstances should cash money be paid to any individuals. All spending must be done as a team expenditure.
· example; If one player does not attend a team function for any reason, he/she is not entitled to receive an equal share of money spent on players who attended.
· Tournament Cost $ 400
· $ 400 divided by 17 players = 23.50 per player
· Player not going to tournament does not receive something valuing $23.50
SWEATER AND SOCK POLICY
· The Northside & District Minor Hockey Association will provide each team with 2 sets of sweaters(Home White and Away Green) as they become available.Sweater bags will be provided and the sweaters will be collected after each game by the coach or his designate.No exceptions to this policy.
· It is recommended that competitive AAA, AA, A, B teams purchase Association colored socks.
· Washing of sweaters must be done with care. AVOID HIGH HEAT, particularly when drying to avoid shrinkage and damage .
· Washing of sweaters should be shared by parents or by some other arrangement made by team coach/manager
· Sweaters not returned at year end will result in a $100.00 charge(per sweater) to the players account Individuals deemed responsible for missing sweaters for which the association is not fully re-imbursed may result in a refusal of registration for the following year.
NORTHSIDE AND DISTRICT MINOR HOCKEY ASSOCIATION

